
252 Part II  •  Policing

police their own communities, but once Jim Crow laws took effect (see 
Chapter 6), it was rare to see a police department hire anyone of color.17 In 
those rare instances, the officer was typically still assigned to a neighbor-
hood of his own race. It was almost unheard of for a police chief to hire a 
Black officer and assign him to work a mostly White neighborhood. Jim 
Crow laws began to fall in the 1950s and 1960s, and after passage of civil 
rights laws, minorities were hired and given the same assignments as White 
police officers. Just as with women police officers, there were concerns 
about the performance of minority police officers, but the research con-
tinually finds little difference. In fact, one argument in the 1970s was that 
if police departments hired Black officers, they would be more lenient on 
Black suspects. This turns out not to be the case. In fact, if anything, they 
tend to be a bit more severe when arresting black suspects.18

Approximately 25% (or 1 in 4) of the police officers in the United States 
are racial or ethnic minorities. The majority tend to be Black/African American 
(11.9%) and Hispanic/Latino (10.3%). Although the numbers remain relatively 
low, police departments across the country have been actively recruiting minority 
police officers since the mid- to late 1990s.

Juveniles and Policing

Social changes have also shaped how the police respond to cases involving 
juveniles. Prior to the early 1900s, juvenile suspects were handled much the 
same way as adult suspects. With the creation of the juvenile court system and 
reformers advocating for more lenient handling of juveniles, this changed in 
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